A CAREER ADVISOR’S
Guide To Apprenticeships

Introduction
In 2016/17, 92% of apprentices said their career prospects had improved as
a result of completing an apprenticeship - find out everything you need to
know to help your students make the most of this popular career path. Many
more young people are turning to apprenticeships to support their paths to
successful careers due to the countless number of benefits on offer.
As key influencers for school age students, Careers Advisors play an essential
role in the decisions young people make about their first career steps.
Apprenticeships offer a real opportunity for young people to unlock their true
potential; so, we want to ensure you have all the information you need to help a
young person make the right decision for them.

What is an apprenticeship?
An apprenticeship is a job with training. It combines paid work with continued
learning, either in the work place or at designated venues. Apprentices work
alongside more experienced colleagues doing a real job while studying for a
nationally-recognised qualification. By the end of their apprenticeship, they will
gain the skills and knowledge needed to either succeed in their chosen career
or progress onto the next apprenticeship level.
What an apprentice learns depends on the role that they are training in. There
are qualifications and programmes that support a wide range of jobs in every
sector.
Earn while they learn
There is no set amount that an apprentice will earn, however, employers are
legally obliged to pay at least the apprentice national minimum wage, with many
employers opting to pay more or offer further incentives to their apprentices as
they progress through their programme.
Develop highly sought-after skills
With many sectors including automotive, food production and manufacturing,
hospitality and IT currently experiencing huge skills shortages, many employers
are turning to apprenticeships to bridge the skills gap – making apprentices
highly desirable members of any workforce.
Character and employability skills building
With limited ‘work’ experience, what sets a young person apart and helps them
stand out from the crowd is their attitude. Apprentices learn how to work with
colleagues, how to fit into a team and how to motivate themselves and use their
initiative, meaning they grow as individuals, gain confidence and develop some
key softer employability skills that employers hold in high regard.

Avoid student loans
With the average student leaving university with debts ranging from £30,000£60,000, an apprenticeship has never been more appealing. The Government
or the employer, covers the entire cost of training an apprentice, thus an
apprentice never has to borrow money to pay for their studies.

Apprenticeship Levels
There are four different levels of apprenticeship:
• Intermediate
- Level 2: Equivalent to five good GCSE passes
• Advanced
- Level 3: Equivalent to two A Level passes
• Higher
- Level 4/5: Equivalent to a Foundation Degree
• Degree
- Level 6/7: Comparable to a Bachelor’s or Master’s degree

Who are apprenticeships for?
To be eligible for an apprenticeship, candidates must be aged 16 or older and
no longer in full time education. Apprentices must be a resident in the UK,
or elsewhere in the EU/EAA for the last three years prior to enrolling onto a
programme.

How does it work?
• Apprenticeship training can take between one and four years to complete,
however the length of the programme depends on the individual programme,
level, industry and the skills the apprentice already has.
• Training takes place predominantly in the workplace and depending on
the programme, the apprentice may also attend workshops, masterclasses,
or dedicated facilities like Remit’s Automotive Academy in Derby where
apprentices would experience block release training.
• Apprenticeships are real job opportunities so all learners have to apply for
a position and compete against other applicants. Entry requirements vary
depending on the level of the apprenticeship and the nature of the job.
• Apprentices will also have roles and responsibilities that are aligned to the
employer’s business needs.
Competition for apprenticeships can be strong, so candidates will need to show
that they are keen, willing to learn and are determined to progress.

Apprenticeships we offer...
AUTOMOTIVE
FRAMEWORKS

STANDARDS

Light Vehicle Maintenance and Repair
Technician - Levels 2 and 3
Heavy Vehicle Maintenance and Repair
Technician - Levels 2 and 3
Vehicle Accident and Repair Paint
Technician - Levels 2 and 3
Vehicle Accident and Repair Body
Technician - Levels 2 and 3
Mechanical, Electrical and Trim (MET)
Technician - Levels 2 and 3
Vehicle Parts Operations - Levels 2 and 3

Motor Vehicle Service and Maintenance
Technician - Level 3
Heavy Vehicle Service and Maintenance
Technician - Level 3
Autocare Technician - Level 2

BUSINESS SERVICES
FRAMEWORKS

STANDARDS

Customer Service - Level 3
Business and Administration
- Levels 2 and 4

Customer Service Practitioner - Level 2
Business Administration - Level 3

FOOD MANUFACTURING
FRAMEWORKS

STANDARDS

Food Manufacturing Excellence - Level 3

Bakery - Level 2
Butcher - Level 2
Fishmonger - Level 2
Food and Drink Process Operator - Level 2

HEALTH AND SOCIAL CARE
FRAMEWORKS

STANDARDS

Care Leadership and Management
- Level 5

Adult Care Worker - Level 2
Lead Adult Care Worker - Level 3

HOSPITALITY
STANDARDS
Commis Chef - Level 2
Hospitality Team Member all Pathways Level 2
Hospitality Supervisor - Level 3
Senior Production Chef - Level 3
Chef de Partie - Level 3
Hospitality Management - Level 4

IT
FRAMEWORKS

STANDARDS

IT Software, Web and Telecoms
Professionals - Level 3
IT Software, Web and Telecoms
Professionals - Level 4

Infrastructure Technician CompTIA A+
Pathway - Level 3
Infrastructure Technician CompTIA
Network+ Pathway - Level 3
Infrastructure Technician MTA Network
Pathway - Level 3
IT Technical Sales Person - Level 3
Digital Marketer - Level 3

MANAGEMENT
STANDARDS
Team Leader - Level 3
Operations/Departmental Manager - Level 5

RETAIL
STANDARDS
Retailer - Level 2
Retail Team Leader - Level 3
Retail Manager - Level 4

Standards vs Frameworks
You may have noticed that apprenticeship programmes are often referred
to as either a Framework or a Standard. This is part of the Government’s
Apprenticeships (in England): vision for 2020 that all apprenticeship frameworks
will be replaced by new employer-led apprenticeship standards by 2020 as
part of its initiative to improve the quality of learning each apprentice receives.
Frameworks are primarily qualification-focused. The main aim at the end of a
framework is to have achieved a competency-based qualification, such as an
NVQ, and a technical qualification, such as a BTEC.
A Standard contains a list of the skills, knowledge and behaviours an apprentice
will need to have learned by the end of their apprenticeship.
Standards are created in conjunction with employers to ensure that they are
occupation-focused; they are not qualification-led. The learning happens
throughout the apprenticeship and the apprentice is assessed at the end. They
need to prove that they can carry out all aspects of their job. They develop
transferable skills and gain credibility too.

Applying for an apprenticeship
When a young person is applying for an apprenticeship, they will need to apply
for it in the same way as any other job.
The Government’s Find an Apprenticeship portal (www.gov.uk/applyapprenticeship) is a great way to search for apprenticeships by sector and by
location.
Alternatively, most training providers will post vacancies on their web sites and
other popular jobs boards.

Below are Remit’s top tips when supporting a young person through
the apprenticeship application process:
• Research the apprenticeship programme thoroughly
• Make a list of experiences, hobbies and interests that can be
embedded into an application
• Make sure they tailor their application to the apprenticeship
programme they’re applying for
• Stand out from the crowd – some vacancies attract over 50
applications, they will need to ensure their application stands out
for the right reasons and include any work experience they have
undertaken
• Complete a thorough spell and grammar check prior to
submission

Useful links
• National Apprentiship Service- www.gov.uk/apply-apprenticeship
• National careers Service - nationalcareersservice.direct.gov.uk/
• Remit Group jobs board www.remit.co.uk/vacancies

About us
Remit is a national training provider that delivers more than 5,000
apprenticeships each year, across a growing number of market sectors
including; Automotive, Hospitality, IT, Business, Management, Retail, Food
Manufacturing and Health and Social Care. Operating in England, Scotland
and Wales, Remit has maintained its focus on delivering quality apprenticeship
programmes, which was reflected in its Ofsted rating of Outstanding (Grade 1)
for leadership and management and Good (Grade 2) overall, first achieved in
November 2014 and maintained in January 2018.
Remit is investing in, and creating, market leading, bespoke and innovative
apprenticeship programmes. To achieve this, Remit has embraced the use of
the latest teaching, e-Learning and social learning techniques, and embedded
clients’ cultural and brand values into their programmes.

Remit will always advise learners to try and obtain work experience
within their chosen field of interest to stand out from the crowd.

Just a few of the employers we work with to
offer young people these opportunities...

To see our latest vacancies visit www.remit.co.uk/vacancies. Alternatively, to
find out more about our sectors please visit:

www.remit.co.uk/automotive
www.remit.co.uk/business
www.remit.co.uk/food
www.remit.co.uk/health
www.remit.co.uk/hospitality
www.remit.co.uk/it/our-programmes
www.remit.co.uk/retail

info@remit.co.uk
www.remit.co.uk
0115 9759 550

